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 Trends in the stocks, flows of labour migrants in Asia. 

 Key policy challenges relating to the future of work. 

 Some considerations for labour migration policy in Malaysia. 

Outline  



Global estimates of migrant workers (ILO) 

 258 million international migrants  

      UNDESA estimates. 

 Migrant workers (working age who are economically 

      active) – 164 million or 64 per cent. 

 58% men and 42% women. 

 Asia-Pacific hosts 20.4 percent. 

 Arab States host 14% - most from Asia. 



 Workers outflow from selected Asian countries (2007-2017) 
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Note: Total of twelve countries presented in this figure. Source: ADBI-OECD-ILO, 2019. 



Employment of migrant workers in 4 ASEAN destination countries  

Note: N/A indicates data not available. Source: ASEAN ILMS, ILO 2018. 

Country 
Migrant Workers Stock 

Total % from ASEAN % of women 

Brunei Darussalam (2014) 52 161 79.5 35.8 

Malaysia (2017) 2,235,400 50.4 29.1 

Thailand (2017) 2 062 807 91.2 N/A 

Singapore (2017) 1,368,000 N/A N/A 

 ASEAN Labour migration trends 



 Malaysia Migration Trends 

0

500.000

1.000.000

1.500.000

2.000.000

2.500.000

3.000.000

3.500.000

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

T
o

ta
l 

n
u

m
b

e
r 

o
f 

m
ig

ra
n

ts
 

Year 

Total Number of Migrants in Malaysia 

Source: ASEAN ILMS (2017), based on Malaysia’s Labour Force Survey data.  
 



Source: ADBI-OECD-ILO, 2019. 
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Employment by economic activity in 03 ASEAN Member States  

 ASEAN Labour migration trends 
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 Malaysia Labour Migration Trends 

Registered Foreign Workers in Malaysia, by sector 

Source: Labour Department, Ministry of Human Resources, 2018. 



Source: ASEAN ILMS, ILO 2018. 

 

Average and median monthly wages in 02 selected migration corridors  
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Migrants seem to fill jobs that are complementary. 

 Increase of migrant workers between 1990-2010 associated with the 

additional employment of nationals; also wages for nationals have 

generally increased, especially for those educated beyond primary level - 

Ozden and Wagner (2014).  

 The presence of foreign workers has reduced production costs and 

stimulated exports, creating more jobs for nationals (World Bank, 2013). 

Negative impacts?  

 Study has found that migrants in the manufacturing sector have a role in 

depressing wages, but this role is marginal.   

Impact on productivity – Do inflows of low skilled migrants substitute for 

investment in technological innovations and improvements?    

Labour market/overall impacts - Malaysia 



 Global Commission Report and ILO Centenary Declaration on the Future of 
Work. 

 

2. Future of Work 

 22 January 2019: 

Launch of Global 

Commission Report. 

 

 21 June 2019: Adoption 

of ILO Centenary 

Declaration. 



2. Future of Work 

 Key challenges (Global Commission on the 

Future of Work, 2019) include:   

 

1. Technological advances – AI, automation 

and robotics – will render some jobs 

obsolete and create new ones. 
 

In the automotive & auto parts sector over 

60% of salaried workers in Indonesia and 73% 

in Thailand face high risk of automation (ILO, 

2016). 
 



2. Future of Work 

 Key challenges (continued):   

 

2.  Unchanged, the digital economy (digital labour platforms) is likely to 

 widen inequalities. 

 

3. The expanding population of young persons in some regions is set to 

increase migratory pressures. 

 

4. Ageing populations will place additional strain on   systems. 

        social security and health systems. 

         
 

 



Admission policies 

 

 There is global competition for skilled workers. 

 Admission for work is often employer led but governments have to react. 

 Importance of reliable labour market information. 

 There are several ways that governments can respond e.g. generalised 

labour market test and sector wide quotas; levy and enterprise based 

quotas linked to nationals employed.  

 Need to reduce migration costs and time. 

 

 

 

3. Key considerations – on Labour Migration 



3. Key considerations – on Labour Migration 

Fair recruitment and decent work 
 

 Move towards eliminating worker-paid 

recruitment fees and costs. 

 Consider engaging with public placement 

agencies in countries of origin.  

 Establish labour and social protection for 

domestic workers equal to other sectors. 

 Allow job changes for migrant workers in 

shortage sectors.  
 



 Reduce undocumented labour migration: including through 

an effective regularization.   

 

 Foster more positive public attitudes towards migrant 

workers in line with their contributions. 

 

 

 

3. Key Considerations – on Labour Migration 
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